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Mission Statement
Inspiring and achieving lifelong learning in a welcoming
Catholic community.



Safeguarding Statement

At St Elizabeth Catholic Primary School, we respect and value all children and are committed to
providing a caring, friendly and safe environment for all our pupils so they can learn, in a relaxed
and secure atmosphere. We believe every pupil should be able to participate in all school activities
in an enjoyable and safe environment and be protected from harm. This is the responsibility of every
adult employed by, or invited to deliver services at St Elizabeth Catholic Primary School. We
recognise our responsibility to safeguard all who access school and promote the welfare of all our
pupils by protecting them from physical, sexual and emotional abuse, neglect and bullying.

Equality statement
As a school we are committed to ensuring that equality principles are embedded within all school
policies and procedures, as we endeavour to:

Eliminate discrimination, harassment and victimisation.

Promote equality of access and opportunity within our school and within our wider
community.

Promote positive attitudes to difference and good relationships between people with
different backgrounds, genders, cultures, faiths, abilities, sexual orientation, and ethnic
origins.

School Values

As a Catholic school with a strong Christian ethos we actively support and promote a value-
based education. By living out our 4Rs — Relationships, Resilience, Responsibility and Respect, we
encourage the whole school community to:

Think about and reflect upon positive Christian, British and Universal values

Experience how living out these values impacts on themselves and others, in school, in the
wider community and in the world

Instil a sense of belonging to the school, the local community, the country they live in and
the wider global community

Inspire individuals to choose their own positive personal social, moral and spiritual values
Promote an inclusive school ethos and a learning climate that will raise aspirations and
achievement

Raise self-esteem and encourage children to take more responsibility for their own
behaviour and learning

British Values

At St Elizabeth, we recognise and promote the fundamental British values of democracy, the rule
of law, individual liberty, and mutual respect and tolerance of those with different faiths and
beliefs. Through this provision of SMSC, the school will:

enable pupils to develop their self-knowledge, self-esteem and self-confidence;

enable pupils to distinguish right from wrong and to respect the civil and criminal law of
England;

encourage pupils to accept responsibility for their behaviour, show initiative, and to
understand how they can contribute positively to the lives of those living and working in
the locality of the school and to society more widely;

enable pupils to acquire a broad general knowledge of and respect for public institutions
and services in England; further tolerance and harmony between different cultural
tfraditions by enabling pupils to acquire an appreciation of and respect for their own and
other cultures;

encourage respect for other people; and

encourage respect for democracy and support for participation in the democratic
processes, including respect for the basis on which the law is made and applied in
England.



Statement of Internal Control

1. This statement relates to the internal conftrols for St Elizabeth Catholic
Primary School for the 12 months from April 2021 to April 2022. The
Governing Body is responsible for ensuring that the school;

« Keeps proper accounting records during the year which will disclose,
with reasonable accuracy and at any time, the financial position of the
school, have been drawn up in accordance with the DfE (CFR)
guidelines and will enable it foprepare an annual income and
expenditure statement that complies with DfE guidelines

« Maintains and operates an effective system of internal control to
safeguard allthe resources delegated, granted or otherwise enfrusted to
the school and ensure they are used cost effectively

2. The system of internal control has been developed and is coordinated by
the Headteacher. It aims to provide as much assurance as is reasonably
possible (notabsolute assurance) that assets are safeguarded, fransactions
are properly authorised and recorded and that material errors or
iregularities are either prevented or can be detected promptly.

3. Our review of the effectiveness of the systems of internal control is informed
by:

» Ourregular scrutiny of financial and other performance monitoring data
» Regularreports from the Headteacher and other managers to the
governingbody
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