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Mission Statement

Inspiring and achieving lifelong learning in a welcoming Catholic community



Safeguarding Statement

At St Elizabeth Catholic Primary School, we respect and value all children and are committed to providing a caring,
friendly and safe environment for all our pupils so they can learn, in a relaxed and secure atmosphere. We believe
every pupil should be able to participate in all school activities in an enjoyable and safe environment and be protected
from harm. This is the responsibility of every adult employed by, or invited to deliver services at St Elizabeth Catholic
Primary School. We recognise our responsibility to safeguard all who access school and promote the welfare of all our
pupils by protecting them from physical, sexual and emotional abuse, neglect and bullying.

Equality statement
As a school we are committed to ensuring that equality principles are embedded within all school policies and procedures,
as we endeavour to:
e  Eliminate discrimination, harassment and victimisation.
¢  Promote equality of access and opportunity within our school and within our wider community.
¢  Promote positive attitudes to difference and good relationships between people with different
backgrounds, genders, cultures, faiths, abilities, sexual orientation, and ethnic origins.

School Values
As a Catholic school with a strong Christian ethos we actively support and promote a value-based education. By living
out our 4Rs — Relationships, Resilience, Responsibility and Respect, we encourage the whole school community to:
¢ Think about and reflect upon positive Christian, British and Universal values
e Experience how living out these values impacts on themselves and others, in school, in the wider
community and in the world
¢ Instill a sense of belonging to the school, the local community, the country they live in and the wider global
community
¢ Inspire individuals to choose their own positive personal social, moral and spiritual values
¢ Promote an inclusive school ethos and a learning climate that will raise aspirations and achievement
¢ Raise self-esteem and encourage children to take more responsibility for their own behaviour and learning

British Values

At St Elizabeth’s, the school recognises and promotes the fundamental British values of democracy, the rule of law,
individual liberty, and mutual respect and tolerance of those with different faiths and beliefs. Through this provision
of SMSC, the school will:

¢ enable pupils to develop their self-knowledge, self-esteem and self-confidence;

¢ enable pupils to distinguish right from wrong and to respect the civil and criminal law of England;

e encourage pupils to accept responsibility for their behaviour, show initiative, and to understand how they can
contribute positively to the lives of those living and working in the locality of the school and to society more
widely;

e enable pupils to acquire a broad general knowledge of and respect for public institutions and services in
England; further tolerance and harmony between different cultural traditions by enabling students to acquire
an appreciation of and respect for their own and other cultures;

e encourage respect for other people;

¢ and encourage respect for democracy and support for participation in the democratic processes,
including respect for the basis on which the law is made and applied in England.

Data Protection

The General Data Protection Regulation (GDPR) ensures a balance between an individual’s rights to privacy and the
lawful processing of personal data undertaken by organisations in the course of their business. It aims to protect the
rights of individuals about whom data is obtained, stored, processed or supplied and requires that organisations take
appropriate security measures against unauthorised access, alteration, disclosure or destruction of personal data.

The School will protect and maintain a balance between data protection rights in accordance with the GDPR. This
policy sets out how we handle the personal data of our pupils, parents, suppliers, employees, workers and other third
parties.

Changes to data protection legislation will be monitored and further amendments may be required to this policy in
order to remain compliant with legal obligations.

All members of staff are required to familiarise themselves with its content and comply with the provisions contained
in it. Breach of this policy will be treated as a disciplinary offence which may result in disciplinary

action under the School’s Disciplinary Policy and Procedure up to and including summary dismissal depending on the
seriousness of the breach.
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Key Dates

¢ Review Schedule: October 2025
¢ Next Review: October 2026

About the Accessibility Plan

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to include
education. Since 2002, schools have been responsible for ensuring the following:

1. Equal Treatment: Disabled pupils should not be treated less favorably due to their
disability.
2. Reasonable Adjustments: Adjustments must be made to avoid substantial disadvantages for
disabled pupils.
3. Improved Access: Schools must plan to enhance access to education for disabled pupils in
these areas:
o Participation in the school curriculum.
o Accessibility of the school environment.
o Delivery of information in accessible formats.

This plan outlines our school’s commitment to meeting these duties. It includes action plans to
address priorities, which will be reviewed annually.

Our School’s Context
St. Elizabeth Catholic Primary School is a three-story building with the following facilities:

e Ground Floor: Nursery, Reception, and Year 1-3 classrooms (wheelchair accessible).

e Upper Floors: KS2 classrooms accessible via stairs and lifts.

e Outdoor Areas: Separate playgrounds for KS1, KS2, and EYFS.

o Additional Facilities: Accessible toilets, showers, and halls. Emergency signage and escape
routes are clearly marked.

Our Mission and Aims
Our goal is to create an inclusive environment where all children thrive. We aim to:

e Partner with families and the community to support learning.

o Foster creativity, independence, and a love for learning.

e Ensure all children develop essential skills for a happy, fulfilled life.

o Deliver high-quality teaching to help children achieve their potential.

e Provide a nurturing and stimulating environment that celebrates learning.
e Model positive and respectful relationships within the school community.



Our Inclusion Framework
We operate within a national framework for educational inclusion, which includes:

e Inclusive Schools (DfES 0774/2001)

e SEN & Disability Act 2001

e SEN Revised Code of Practice 2014

o Disability Discrimination Act (amended 2001)

e Code of Practice for Schools (Disability Rights Commission)
e OFSTED guidelines

Current Practices and Improvements
Full Access to the Curriculum

e Admission Procedures: We collect information about disabilities or health conditions during
admissions to plan support from the start.

o Physical Accessibility: Flat entrances, wide doors, and wheelchair-accessible facilities are
standard. Emergency cords and signage ensure safety.

e Supportive Environment: We consult experts and adjust resources for pupils with physical
disabilities or learning needs, including adaptations in PE and other areas.

Full Access to the Physical Environment

e Wheelchair Access: Lifts and wide corridors ensure mobility.

o Safety Measures: Emergency routes are clearly marked, and steps are highlighted for
visually impaired individuals.

o Specialist Equipment: Includes magnifiers, Braille keyboards, sensory toys, and adapted
seating.

Full Access to Information

o Alternative Formats: School information is available in large fonts, translated documents,
or audio formats as needed.

o Support for Visual and Hearing Impairments: Regular consultations with sensory support
teams ensure resources like magnifiers and hearing aids are available.

Action Plans

1. Improving Participation in the Curriculum
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3. Improving Delivery of Written Information
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Monitoring and Review

We will regularly assess the effectiveness of this plan and update it based on feedback from pupils,
parents, and staff.

For more information or to share your thoughts, please contact the school office. Together, we
can ensure every child has the opportunity to succeed.



