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Safeguarding Statement 

At St Elizabeth Catholic Primary School, we prioritize the safety and well-being of all children. We 

strive to create a caring, friendly, and secure environment where pupils can learn and thrive. Every adult 

employed or invited to deliver services at the school shares the responsibility to protect pupils from 

harm, including physical, sexual, and emotional abuse, neglect, and bullying. We are committed to 

safeguarding all who access our school and promoting the welfare of every pupil. 

 

Equality Statement 

We are dedicated to embedding equality principles in all policies and procedures. We aim to: 

• Eliminate discrimination, harassment, and victimization. 

• Promote equal access and opportunity within our school and community. 

• Foster positive attitudes toward diversity and build strong relationships between individuals of 

different backgrounds, genders, cultures, faiths, abilities, sexual orientations, and ethnic origins. 

 

School Values 

As a Catholic school with a strong Christian ethos, we embrace value-based education. Guided by our 

4Rs – Relationships, Resilience, Responsibility, and Respect – we: 

• Encourage reflection on Christian, British, and universal values. 

• Highlight the impact of these values on individuals and the wider community. 

• Foster a sense of belonging to the school, local, national, and global communities. 

• Inspire positive personal, social, moral, and spiritual values. 

• Promote inclusivity, raise aspirations, and encourage self-responsibility. 

 

British Values 

We uphold fundamental British values, including democracy, the rule of law, individual liberty, and 

mutual respect for those of different faiths and beliefs. Through our SMSC (Spiritual, Moral, Social, and 

Cultural) provision, we: 

• Develop pupils’ self-knowledge, self-esteem, and confidence. 

• Teach pupils to distinguish right from wrong and respect English civil and criminal law. 

• Encourage responsibility, initiative, and positive contributions to society. 

• Foster tolerance and harmony between cultural traditions. 

• Promote respect for others and democratic principles. 
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Data Protection 

We comply with the General Data Protection Regulation (GDPR), ensuring a balance between 

individual privacy rights and lawful data processing. All staff must familiarize themselves with this 

policy and adhere to its provisions. Breaches may result in disciplinary action. 

 

Introduction 

At St Elizabeth Catholic Primary School, we believe all children deserve equal opportunities to thrive. 

This policy aligns with the SEND Code of Practice: 0 to 25 Years (2015) and related legislation, 

including the Equality Act 2010 and the Children and Families Act 2014. It ensures that children 

facing learning barriers due to sensory, physical, emotional, or social challenges receive the support they 

need. 

 

Defining Special Educational Needs and Disabilities (SEND) 

According to the SEND Code of Practice (2015): 

• Children have SEND if they experience significant learning difficulties compared to peers or 

have a disability hindering their use of educational facilities. 

 

Contacting the SENDCo 

SENDCo: Kelly Studman 

Senior Leadership Team Advocate for SEND: Angelina John 

SEND Governor: David Evans 

Appointments can be made via the school office or website. 

Section 1: Aims and Objectives 

Aims: 

We are committed to providing high-quality education for all, ensuring an inclusive and supportive 

environment for children with SEND. Our goal is to identify and address SEND needs early, enabling 

every child to reach their full potential. 

Objectives: 

• Identify and meet SEND needs promptly. 

• Maintain effective assessment and record-keeping. 

• Foster strong partnerships with parents and external agencies. 

• Ensure pupils participate in decisions affecting their education. 

• Provide a broad, balanced curriculum to maximize progress. 
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Section 2: Identifying Special Educational Needs 

We recognize the four categories of SEND: 

1. Communication and Interaction 

2. Cognition and Learning 

3. Social, Emotional, and Mental Health 

4. Sensory and/or Physical Needs 

Non-SEND factors impacting progress, such as attendance, EAL, or health issues, are also considered. 

 

Section 3: A Graduated Approach to SEN Support 

Teachers are accountable for all pupils’ progress. We follow an ‘Assess-Plan-Do-Review’ cycle, 

involving parents and external professionals as needed. Pupils requiring significant support may be 

placed on the SEND register or referred for an Education, Health, and Care Plan (EHCP). 

 

Section 4: Managing Pupils on the SEND Register 

Early identification and tailored interventions are vital. Progress is monitored through pupil passports 

(pp) with SMART targets. Pupils and parents actively participate in reviews and planning. 

 

Section 5: Criteria for Exiting the SEND Register 

Pupils achieving sustained progress within national expectations may exit the SEND register and be 

monitored for one year. 

 

Section 6: Supporting Pupils and Families 

We engage parents as active partners, providing clear communication and access to resources. 

Transition arrangements are tailored to individual needs, ensuring smooth transitions between classes 

and schools. 

 

Section 7: Supporting Pupils with Medical Conditions 

We ensure full educational access for pupils with medical conditions, complying with the Equality Act 

2010 and integrating medical needs into EHCPs where applicable. 
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Section 8: Monitoring and Evaluation of SEND 

Regular audits, lesson observations, and feedback from pupils, parents, and staff ensure the 

effectiveness of SEND provision. 

 

Section 9: Training and Resources 

The Headteacher and SENDCo allocate resources based on school needs. Staff receive ongoing training 

to support SEND pupils effectively. 

 

Section 10: Roles and Responsibilities 

• SENDCo: Oversees SEND policy implementation and liaises with staff, parents, and external 

agencies. 

• Teachers: Adapt teaching to meet diverse needs and set pp targets. 

• Support Staff: Deliver interventions and maintain progress records. 

• Governors: Monitor SEND provision and ensure statutory compliance. 

 

Section 11: Storing and Managing Information 

All SEND-related information is confidential and securely stored online. Access is restricted to 

authorized personnel. 

 

Section 12: Reviewing the Policy 

The policy’s success is evaluated through pupil progress, parental feedback, and regular reviews by staff 

and governors. 

 

Section 13: Accessibility 

We ensure physical and curriculum access for all pupils. Facilities include wheelchair access, lifts, and 

adapted resources. Admission policies adhere to the Equality Act 2010. 

 

Section 14: Dealing with Complaints 

Complaints must be submitted within three months of an incident. Our aim is to resolve concerns fairly 

and efficiently, as outlined in the complaints policy. 
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Section 15: Bullying 

Bullying is not tolerated. Staff, parents, and pupils collaborate to create a safe, respectful environment. 

Incidents are addressed promptly to uphold a caring and inclusive community. 

 

For further details, please refer to our website or contact the school office. 

 


