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Mission Statement

Inspiring and achieving lifelong learning in a welcoming Catholic community



Safeguarding Statement

At St Elizabeth Catholic Primary School, we respect and value all children and are committed to providing a caring,
friendly and safe environment for all our pupils so they can learn, in a relaxed and secure atmosphere. We believe
every pupil should be able to participate in all school activities in an enjoyable and safe environment and be protected
from harm. This is the responsibility of every adult employed by, or invited to deliver services at St Elizabeth Catholic
Primary School. We recognise our responsibility to safeguard all who access school and promote the welfare of all our
pupils by protecting them from physical, sexual and emotional abuse, neglect and bullying.

Equality statement
As a school we are committed to ensuring that equality principles are embedded within all school policies and procedures,
as we endeavour to:
e  Eliminate discrimination, harassment and victimisation.
¢  Promote equality of access and opportunity within our school and within our wider community.
e  Promote positive attitudes to difference and good relationships between people with different
backgrounds, genders, cultures, faiths, abilities, sexual orientation, and ethnic origins.

School Values
As a Catholic school with a strong Christian ethos we actively support and promote a value-based education. By living
out our 4Rs — Relationships, Resilience, Responsibility and Respect, we encourage the whole school community to:
e Think about and reflect upon positive Christian, British and Universal values
e Experience how living out these values impacts on themselves and others, in school, in the wider
community and in the world
¢ Instill a sense of belonging to the school, the local community, the country they live in and the wider global
community
¢ Inspire individuals to choose their own positive personal social, moral and spiritual values
¢ Promote an inclusive school ethos and a learning climate that will raise aspirations and achievement
¢ Raise self-esteem and encourage children to take more responsibility for their own behaviour and learning

British Values
At St Elizabeth’s, the school recognises and promotes the fundamental British values of democracy, the rule of law,
individual liberty, and mutual respect and tolerance of those with different faiths and beliefs. Through this provision
of SMSC, the school will:
¢ enable pupils to develop their self-knowledge, self-esteem and self-confidence;
¢ enable pupils to distinguish right from wrong and to respect the civil and criminal law of England;
¢ encourage pupils to accept responsibility for their behaviour, show initiative, and to understand how they can
contribute positively to the lives of those living and working in the locality of the school and to society more
widely;
¢ enable pupils to acquire a broad general knowledge of and respect for public institutions and services in
England; further tolerance and harmony between different cultural traditions by enabling students to acquire
an appreciation of and respect for their own and other cultures;
e encourage respect for other people;
¢ and encourage respect for democracy and support for participation in the democratic processes,
including respect for the basis on which the law is made and applied in England.

Data Protection

The General Data Protection Regulation (GDPR) ensures a balance between an individual’s rights to privacy and the
lawful processing of personal data undertaken by organisations in the course of their business. It aims to protect the
rights of individuals about whom data is obtained, stored, processed or supplied and requires that organisations take
appropriate security measures against unauthorised access, alteration, disclosure or destruction of personal data.

The School will protect and maintain a balance between data protection rights in accordance with the GDPR. This
policy sets out how we handle the personal data of our pupils, parents, suppliers, employees, workers and other third
parties.

Changes to data protection legislation will be monitored and further amendments may be required to this policy in
order to remain compliant with legal obligations.

All members of staff are required to familiarise themselves with its content and comply with the provisions contained
in it. Breach of this policy will be treated as a disciplinary offence which may result in disciplinary

action under the School’s Disciplinary Policy and Procedure up to and including summary dismissal depending on the
seriousness of the breach.
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1. Introduction

This policy reflects guidance from the Department for Education (DfE), including Keeping Children
Safe in Educationand Preventing and Tackling Bullying. 1t outlines how our school supports
safeguarding through:

e Child Protection Policy

e Behaviour Policy

o Staff Code of Conduct

o Safeguarding responses to children missing education

o Roles of the Designated Safeguarding Lead (DSL) and deputies.

Bullying, if left unaddressed, can have long-lasting impacts on learning, mental health, and overall
well-being. By preventing and tackling bullying effectively, St. Elizabeth Catholic Primary School
creates a safe environment where children can thrive.

This policy aligns with The Equality Act 2010 and includes proactive measures to address prejudice-
based bullying.

2. What is Bullying?

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another
person either physically or emotionally. It can take various forms:

Type of Bullying |Definition

Emotional Being unfriendly, excluding, tormenting.

Physical Hitting, kicking, pushing, taking belongings, or any violent behaviour.

Verbal Name-calling, sarcasm, spreading rumours, teasing.

Cyberbullying rl:]s;?sgélgt:hnology to harm others, such as through social media, gaming sites, or
Racial Taunts, graffiti, or gestures targeting someone's race or ethnicity.

Sexual Inappropriate comments, touching, or sharing explicit content.

Discrimination against someone based on characteristics protected under

Prejudice-Based 1o Fquality Act 2010.

Bullying often involves an imbalance of power, making it difficult for victims to defend themselves.
This may manifest physically, emotionally, socially, or online.

3. Aims and Principles

Aims:
We aim to:
o Foster a happy, caring, and inclusive environment.
e Ensure everyone understands what bullying is.
o Communicate the school’s zero-tolerance approach clearly to all stakeholders.



Promote collective responsibility across the school community to combat bullying.

Principles:

Allegations of bullying will be carefully investigated.

Open dialogue will be encouraged between pupils, staff, and parents.
Bullying education will be integrated into the curriculum.

Victims and bullies will receive appropriate support.

4. What Bullying is Not

Bullying differs from relational conflict or isolated incidents. It is not:

A one-off fight between peers of equal power.
An accidental act that causes harm without intent.
Situations of mutual disagreement or isolated unkind remarks.

These conflicts are addressed separately through restorative measures.

5. Whole School Strategies to Minimise Bullying
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Anti-Bullying Ambassadors: Trained pupils to support peers and promote inclusivity.
Anti-Bullying Code: Displayed across the school and shared during assemblies.

PHSE Lessons and Circle Time: Regular sessions to address feelings and relationships.
Awareness Days: School-wide events to educate about bullying.

Incident Logging: Staff log all reports and incidents on CPOMS for monitoring.

Staff Training: Continuous professional development on handling and preventing bullying.

Anti-Bullying Code for St Elizabeth Catholic Primary School

Be Kind and Respectful
Treat everyone with kindness and respect, and celebrate our differences.

. Speak Up

If you or someone you know is being hurt or bullied, tell a teacher or trusted adult straight
away.

. Help Each Other

Be a friend to anyone who feels upset or left out, and always support those who need help.
Say No to Bullying
Never join in with bullying, and use kind words and actions at all times.

. Be Safe Online

Be respectful online and tell an adult if you see or experience anything hurtful.



6. Responding to Specific Allegations
When bullying is reported, the following steps will be taken:

Staff observe signs of bullying (e.g., withdrawal, low attendance, or unhappiness).
Pupils are encouraged to speak to trusted adults such as teachers or midday supervisors.
Incidents are documented in CPOMS and reviewed by senior staff.

Restorative conversations are held between the victim and the perpetrator.

Parents of both parties are informed, and follow-up support is provided.

If bullying persists, sanctions may include temporary exclusion.

Underlying causes (e.g., SEND or safeguarding needs) are investigated, with external agencies
involved if necessary.
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7. Cyberbullying

Cyberbullying occurs on social media, gaming sites, or messaging platforms. It can happen anytime
and reach a wide audience.

School Protocols:
o Staff may search electronic devices for harmful content under the Education Act 2011.
o Offensive material will be reported to the police if necessary.
o Pupils are educated about responsible technology use during e-safety lessons.
o Parents are encouraged to monitor their child’s online activity.

8. Prevention and Victim Support

Prevention begins with creating an inclusive culture. This includes:
o Teaching respect and tolerance for all through PSHE, assemblies, and guest speakers.
o Exploring societal differences, including age, gender, disability, and LGBTQ+ identities.
e Ensuring pupils know how to report bullying.

Support for Victims:
e One-on-one pastoral sessions with the Inclusion Team.
e Temporary adjustments to ensure safety and comfort.
o Referral to external counselling services if needed.

9. Separate On-Site and Alternative Provisions

On-Site Provision:
o Temporary safe spaces for victims to learn without disruption.

Alternative Provision:



e In severe cases, transferring the victim to another school.
o Working with local authorities to arrange suitable education.

10. Intervention and Discipline

The school’s Behaviour Policy outlines disciplinary actions for bullying. Sanctions may include:
o Restorative justice practices.

o Detentions or temporary exclusions for repeated offenses.
e Ongoing support for perpetrators to address underlying issues.

11. Support for Staff Who are Bullied

Staff bullying is not tolerated. Concerns should be reported to the Headteacher, who will take action

in line with the Code of Conduct Policy. Cyberbullying against staff will be addressed, and offending
parties may face legal action.

12. Useful School Contacts

Area of Responsibility Contact Person

Designated Safeguarding Lead (DSL)  Naomi Sutherland

Headteacher Angelina John

Behaviour Leads Catia Fernandes, Naa Laryea, Christine Garshon
Inclusion Workers Kelly Studman, Mary Fox

13. Linked Policies
e Keeping Children Safe in Education — September 2024
e Behaviour Policy — September 2024
e Code of Conduct Policy — September 2024

This policy will be reviewed annually to ensure it remains effective and relevant.



Appendix 1

Restorative Practices in the Anti-Bullying Policy

Restorative practices focus on repairing harm, rebuilding trust, and restoring relationships between
individuals involved in bullying incidents. These approaches help create a positive school culture that
prioritises accountability, empathy, and mutual respect. Below are some key restorative practices
employed at St. Elizabeth Catholic Primary School:

1. Restorative Conversations
A structured conversation facilitated by a trained adult to allow the victim and perpetrator to express
their feelings, perspectives, and needs.
e Goal: To help the perpetrator understand the impact of their actions and take responsibility.
e Process:
o Both parties are invited to speak in turn without interruption.
o Guided questions such as:
= What happened from your perspective?
= How did this make you feel?
=  What do you need to move forward?
o Agreement is reached on steps to repair harm (e.g., an apology or act of kindness).

2. Restorative Circles
A group-based activity involving the victim, perpetrator, peers, and/or staff to address harm
collaboratively.
e Goal: To rebuild relationships within the community and promote understanding.
e Process:
o Participants sit in a circle to emphasis
o e equality and openness.
o A facilitator ensures all voices are heard, using a talking object (only the holder speaks).
o Focus on community impact and collective solutions, such as supporting the victim and
guiding the perpetrator in making amends.

3. Peer Mediation
Trained peer mediators work with both the victim and perpetrator to resolve conflicts and rebuild
trust.
e Goal: To empower pupils to resolve minor conflicts themselves in a constructive and
respectful way.
e Process:
o Mediators guide a dialogue, ensuring fairness and neutrality.
o Support participants in agreeing on steps to avoid future incidents and improve their
relationship.

4. Restorative Agreements
A formalised plan created after a restorative meeting or circle.
o Goal: To provide clarity and accountability for agreed actions.
e Process:
o Both parties collaborate to outline specific actions (e.g., a written apology,
participation in group activities).
o The agreement is monitored by a staff member to ensure follow-through.



5. Reflective Activities
Activities designed to help the perpetrator understand the consequences of their actions and develop
empathy.
o Examples:
o Writing a reflective essay or journal entry about the incident and its impact.
o Completing an empathy exercise, imagining the situation from the victim’s perspective.
o Participating in a class discussion about respect and inclusion.

6. Rebuilding Community Trust
Activities to reintegrate the perpetrator into the school community and foster positive relationships.
o Examples:
o Encouraging participation in group projects or peer activities.
o Assigning the perpetrator a mentor to guide positive behaviour.
o Organising joint participation in charity or school improvement initiatives, where both
victim and perpetrator contribute positively together.

7. Follow-Up Sessions
Scheduled check-ins with the victim, perpetrator, and other involved parties to ensure ongoing
support and assess the effectiveness of restorative practices.
o Goal: To monitor relationships, ensure accountability, and provide further intervention if
necessary.

Restorative practices not only address the immediate harm caused by bullying but also build skills
such as active listening, empathy, and conflict resolution, fostering a more inclusive and harmonious
school environment.



Appendix 2

Anti-Bullying Code for St Elizabeth Catholic Primary School

1.

Be Kind and Respectful
Treat everyone with kindness and respect, and celebrate our differences.

. Speak Up

If you or someone you know is being hurt or bullied, tell a teacher or trusted
adult straight away.

. Help Each Other

Be a friend to anyone who feels upset or left out, and always support those who
need help.

Say No to Bullying
Never join in with bullying, and use kind words and actions at all times.

. Be Safe Online

Be respectful online and tell an adult if you see or experience anything hurtful.



